To ensure you have the most current and up-to-date Tracking Code definitions and IVRS voice

responses you can connect to: http://www.afpc.randolph.af.mil/ .

CPDSS Tracking Codes

As of 19 Jun 02

APPENDIX A

Personnel Operations/Staffing/Tracking Code Definitions.

-5 Agency Dbjections [DR]

[ |.% DRM -- Bemoved from Cedtificate - Medical

.. DR - Removed from Certificate - Mot Qualified
----- " |.% DRS - Removed from Centificate - Suitabiliy
-5 Cansideration Declined [CD)

- Accepted Another Position within Air Force
- Compenzation Too Low

-- Family

- Pozition not ik line with Career Goals
- Health

- Failed to Rezpond

- Mobility

- Accepted offer Dutzide Air Force

- Perzonal

- Relocation Package Insufficient

- Spouze

- Declined Agency

- Declined Until a Later Date

- Dieclined Examination Program
- Declined Grade

- Declined Location

- Declined for the Pogition Certified Only
- Declined Further Consideration for Federal Employment
- Declined for Other Reasons
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L——_H:%] DEU Mon-Referal - Motice of Rating [DEL - HE]
| 5% NOT -

o NO2 -
o NO3 -
% NO4 -
o NOG -
o MOG -
o NO7 -
o NO3 -
o NO9 -
% N10 -
% N1 -
o N1z -
o N13 -
% N14 -
% N15 -
% N1G -
% N17 -
% N1g -
% N19 -
[ |5 Nzo -
NZT -

Matice of Rating i 110 CPS/CP or <P
Matice of Rating is 105 CPS/CP or <P
Motice of Rating is 105 TP

Matice of Rating is 100 CPS/CP or =P
Motice of Rating is 100 TP

Hatice of Rating iz 100 MY

Maotice of Rating is 95 CPS/CP or =P
MHotice of Rating is 95 TP

Hatice of Rating iz 95 MY

MHatice of Rating is 90 CPS/CP or =P
MHotice of Rating is 90 TP

Hatice of Rating iz 90 MY

Matice of Rating is 85 CPS/CP or =P
Motice of Rating is 85 TP

Hatice of Rating iz 85 MY

Matice of Rating is 80 CPS/CP or =P
MHotice of Rating is 80 TP

Hatice of Rating iz 80 MY

Motice of Rating is 75 TP

Hatice of Rating iz 75 MY

Hatice of Rating iz 70 MY
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=5 DEU Referal
.5 ROT -

* RDZ2 -
% RO3-
i RO4 -
. ROS -
. OG-
. RO7 -
S ROS -
S RO9 -
S R10 -
S BT -
e R12-
e R13 -
S R14-
i R15 -
e R1E -
S R17 -
e R18-
e R19-
. R20 -
. BZ21 -
prental Referral
. RODOT -
. RDOZ -
. RDOZ-
. RDO4 -
. RDOS -
. RDOG -
. RDOT -
. RDOG -
. RDO9 -
5 RD1T -
* RD12-
% RD13--
* RD14 -

Feferred w/Rating of 110 CPSACF or <P
Referred w/Rating of 105 CPS/CP or =P

Feferred w/Rating of 105 TP

Feferred w/Rating of 100 CPS/CF or <P

Feferred w/Rating of 100 TP

Feferred w/Rating of 100 KV

Feferred w/Rating of 95 CPS/CP or =P

Feferred w/Rating of 35 TP
Feferred w/R ating of 95 MY

Feferred w/Rating of 30 CPS/CF o =P

Feferred w/Rating of 30 TP
Feferred w/R ating of 90 MY

Feferred w/Rating of 85 CPS/CP or <P

Feferred w/Rating of 85 TP
Feferred w/Rating of 85 MY

Feferred w/Rating of 80 CPS/CP or <P

Feferred w/Rating of 30 TP
Feferred w/Rating of 80 MY
Feferred w/Rating of 75 TP
Feferred w/Rating of 75 MY
Feferred w/Rating of 70 MY

Eligible at G5 /Fw'5-01
Eligible at G5 /Fw'5-02
Eligible at G5 /Fw'5-03
Eligible at G5 /Fw'5-04
Eligible at G5 /Fw'5-05
Eligible at G5 /Fw'5-06
Eligible at G5 /Fw'5-07
Eligible at G5 /Fw'5-03
Eligible at G5 /Fw'5-09
Eligible at G5 /Fw'5-11
Eligible at G5 /Fw5-12
Eligible at G5 /Fw5-13
Eligible at G5 /Fw5-14
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1425 Ineligisiity (1

o |CAP - Time after Competitive Sppointment Festriction

ICPP - Career Program Penalty - Declined Congideration (B kMaonthz]
ICPS - Career Program Penalty - Decline Selection [12 konthz)
% ILCS - Lacks Competitive Status

ILRD - Inzufficient D ocumentation

IMAG -- Exceed Maximum Entry Age

IMFS - Current Appraizal Lezs Than Fully Successful

IMI& - Mat Eligible for ART

[MMI - Did not meet minimum enty age

IMOE -- Career Broadening Restriction

. INOL - Long Tem Full Time Training

IMOT -- Career Program Restriction

IMAT - Lacks Time-in-Grade

IM53 - Mon-Selected Three Times from External Competitive List
IMUS - Mot L5, Citizen

IMWT - Failed wiitten Test

[0AC - Dutzide Area of Conzideration

% I0SR - Dverseas Pestiction

IPCS - Permanent Change of Station [PCS] Restrction

IPHG -- Posn Higher Grade

IRCD -- Received after Cloging Date

WHRA Grade Limit

- Application Receved Late

. MFF - Failed to Retum Application

MRS - Salary Request Too High

RF1 -- Prionty Conzideration - Applicant Supply

RS1 -- Supplement - Prionty Consideration - Applicant Supply

ow FWE - Weterans Readjustment Act
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=3 Mon-Referal [MR)
[ |.% MRC - Mot Refered - Management Fequested Promotion Candidates Only
MAk -- Pogition Filled Through Mot [nitiated Action
MAM - Position Mot Filled
MRAD - Declined Offer Three Times
MAF -- Pogition Filled with Pricrity Candidate
MAR - Mot “Within Reach of Referral
MAT -- Mot Referred - Same Target Grade
MAY - Series Restricted To Veterans
MEY - Priarity Candidate iz being considered at this time
----- | |s% RD10 - Elgible at G5/Fw5-10
=25 Mon-Selection
{5 RNS - Refened Not Selected
=25 Mot Qualified [NO)]
----- [ |.% MOC - Lacks Required CerificationdLicensure
MOD - Directly Related Experience
MOE - Lacks Minimum Education B equirements
MOAF - Lacks Selective Placement Factor/Screen Out Element
MO - Lacks Minimum Qualifization Bequirements
MOP - Lacks Proficiency -typdst
MOO - Lacks Quality of Espenence
----- MOR - Required Experence Mot Documented
----- "i MOS - Lacks Specialized Esperience
Offer Declined [O0]
% DDA - Accepted Another Position Within &ir Force
A0C - Compenzsation Too Low
Q0F - Family
QDG - Position not in line with Career Goals
OCH - Health
a0 - Accepted Anather Offer
A0k - Failed to Respond
OOk - b obility
Q00 - Accepted Offer Outzide Air Forze
Q0P - Personal
QDR - Relozation Package Insufficient
QDS - Spouse
% 0D - Declined Priarity Feferal
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(-5 Other [DEL)

DCE - Career or Career-Conditional Employee

. DCR - Communication Retumed Unclaimed
¥ DFR - Failed to Reply

% DMC - &ppointed by Non-Competitive Action
# DMM - Mat Selected - Mot Contacted

¥ DNS - Mot Selected

. DTE - Temporary [or Indefinite] Employes

al External [RE]

~i B30 - 30% Dizabled Vet

¥ REP - R 5 pt Preference Elig

. RCF - Current Air Force Employes

. RCI -- Civilian Inteligence Personnel Mgt Systern [CIPMS)
" RCL - Schalar

" RCP - %RA 10 pt Compenzable

¥ REQ - Executive order 12721

*. REF - 5SCEF

¥ REX - Excepted Service

¥ RFM - Non-Competitive [Extemal)

. BHC - Handicapped

¥ RIT - Interagency Career Transition Assistance Program
Si BLW - Leave without Pay

.. RNF - Non Appropriated Funds

. RNV - WRA Non-Preference Elig

& ROO - Other

% RRI - Beinstatement

* RSE - STEF [0l AFSP)

¥ RSN - Supplement - Mon-Competitive [E sternal)
~i RTF -- TEMP [Old AFTO)

* RTR - Transfer

. RvO - VEDA 105-339

% BP - WR4 10 pt Disable/Other
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o RSP -

o RAE -
i RAT -
i REB1-
S RES -
S REE -
RET --
& RELC - Priority Consideration -
B < e
S RCT -
S RCE -
S RCE -
S ROL -
S RGT -
S RGE -
S RG3-
S BG4 -
o RIM -
S RLY -
S RLT -
o R -
BMT --
S ROD - Pricrity Consideration -
& RR1 -

=3 Refenal Internal (R

% RFC-
RFP -
RFR -

Friority Conzideration -
Friority Conzideration -
Friority Conzideration -
Friority Conzideration -
Friority Conzideration -
Friority Conzideration -
Friority Conzideration -

Friority Conzideration -
Friority Conzideration -
Friority Conzideration -
Friority Congideration -
Friority Congideration -
Friority Congideration -
Friority Congideration -
Friority Congideration -
Friority Congideration -
Friority Conzideration -
Friority Conzideration -
Friority Conzideration -
Friority Congideration -
Friority Congideration -

Friority Congideration -
E] [D5a4)

Yaluntary Change to Lower Grade Consideration

Promotion Congideration

R eazsignment Consideration

-- Supplement - Yoluntary Change to Lower Grade Consideration
Supplement - Promotion Consideration

| ] '. FSH - Supplement - Feaszig
Fefernal Special Placement [R5F]
[ Ral -

nment Conzideration

Agzignment Rightz

Statuz Quo ART

Phwzical Condition

Improper Congideration

Dizcrimination

Grade Retention

Previouzly Downagraded - Pay Retention
Baze Clozure

Change Requested - Lateral

Change to Lower Grade Requested
Change to Lower Grade Developmental Posgition
CDutplacement Career Broadening
Dutplacement DLAKMP

Feemplopment Priarity

Mo Compenzation [njury

Separation Mo Compenzation Dizability
Fartially Recovered

Cutplacement [nterns

Family Member on LwOP

Cutplacement Long Term Training
kilitary Spousze

Mo Compenzation promotion Eligible
Dutplacement G5-15 Developmental Aszignment
Oversea: Fetumes

-- Selected [For each gelection provide the expected date of appointment]

- |.% SEL - Selection
|| SEP - Selection and PCS Restriction
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